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	Development of Machine Learning Based Staff-Task Matching Models for Consulting Sector 
General Comments: The article represents a valid study and clear examples and experimenting on staff-task matching using machine learning, however some areas hint at AI-based content and therefore, those areas are vague/repetitive and generic. More critical review and author discussion would add more originality and academic value. 
Introduction: Replace group AI-sounding sentences (for example, "Correct staff-task matching assists not only the efficiency of the service delivery process but adds to staff motivation, contributing to the overall corporate brand visual identity") with either domain specific references, or references in real industries. Elicit how your contribution is different to previous work on HR/job-matching. Make it easy for the reader to get your novelty contribution: what makes the study different? 
Where do you include limitations (for example, a single-business dataset has implications for generalizing the findings)? 
Where you have included models with multiple versions make sure you do not repeat the definitions (for example, "SVM Models 1-5 investigated different kernels and hyperparameter tuning options"). 
[bookmark: _GoBack]The results section was good, with a good summary of the results displayed in Table 3, with the important models metrics (i.e. Precision, Recall, Accuracy, F1) and a keen description of the best performer (LightGBM + Bagging).

The conclusion concisely makes sense of the study, and reiterates the important findings and the best model (LightGBM + Bagging). 
References: The references were updated. 
The paper can be accepted in its revised form with some minor changes.




